
April 12, 2016 

Honorable Judge Catherine D. Perry 
United States District Court 
Thomas Eagleton United States Courthouse 
111South10th Street 
St. Louis, Missouri 63102 

Re: United States v. City of Ferguson, Case No. 4:16CV180 CDP 

Honorable Judge Perry: 

Following is a partial list of the deliverables or mandates in the proposed Consent 
Decree. There are over 800 separate tasks that the City must perform or satisfy. By 
any measure this is the most extensive Consent Decree ever required by the 
Department of Justice. 

Sincerely, 

Mike Urness 
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3 Ill. COMMUNITY POLICING AND ENGAGEMENT 

3 A. Community Engagement: 

3 g~g~, .E.s!~~i_Sh_?~.J'!O."!d.~ f'?.i:.P.~rti9ip_§ltic;>~ ~ ~.v~~e!y of l~n9.'.teT.' P!'?.~~~.m.s ~h;'!P!O~-~t~_an,9 !si~er,~?_S~!~! p_olice;l'..C?.~!!1.i!'t~!.!'El!.?.".Sc __ ---·-- .... 
3 events and outreach 

3 020d. Place emphasis on creating opportunities for positive interactions with communities of color and residents of Ferguson's apartment complexes. 

3 B. Neighborhood Policing Steering Committee: 

3 ~gli~in~-~i~;;;~Q-~~,~~it~e>~·~~~~.l~~~~-~~~iiP.~rt~r.~~~!.~~;~t~f~~iig~.t~~~~t.h!'9i~iii~D~~~~~~B~~~d·@i)'~~;;~~y~~~ti~~-;-~~~~j.!_h~~~ity~~~~~d~;E>~se_d 
3 diverse and broadly representative set of members of the Ferguson community can provide input to FPO and the City on law enforcement issues. 

3 g~~~~!h!n..:~~ q~l'._S ()!_tl!~.~~1>9tiv;> P.~!~ .. !h~-C!tl'..~~!:e.e.s_~o .!n.~~!.~f1X.C.ity_ O!~in.an.~s_nE>~~-s~.'Y tg ~.s!'!~~sh ~h:!'!~i)~_af1~.'!i;!'.~~~.~o.~Jt!'~rc.. 
3 are representative of the diverse communities served by FPO; or 

3 022b. nol limit the number of participants on the NPSC and allow attendees and volunteers 

3 023. Implement policies to receive, consider, respond to, and act upon NPSC recommendations in a fully transparent and timely manner. 

3 C. Ferguson Youth Advisory Board and Apartment Neighborhood Group: 

3 g~~ ~.or.it.i.nu~ !h~-~!r~u~o_n )'.oy!~ ~d!:'i~~'Y .. Bs>~9,tl].~t '.:".,~S.!S!~~l!~he>~ .ir:' ~O] ], __ ,,_, . _ . _ _ .. -·~ .. - _,, ___ . ·-- --·-··-
3 complexes 

3 D. Community-Oriented and Problem-Solving Policing 

"-··- ,,--· -· ···- -··--···- --·-· ···- -··1 ..... --·-·-,.. -
3 around community priorities 

····- ,... - · -· ···-· · r-·-· · -· ·- - -- ·····-· ···1 r- -··-·· •o ,..._, · ·- -· ·--· - •· ·-· ,.--··- .. ·o ·- -· ·-· ··--

3 Q~?: FPQ's. C.<?!!''!!.'!.".i!¥:~o ~ci~Q.~l~n. !'i~ in_c:_lude _ ~ 9'~rry!t'!' ~~~~~ ~.~9 !!rn_eJi!'~~ f~r, iTJll~'!1E>f1~~~ -~ith!n_.l!Vo_~~~i:_s, £e!g_'!_S()~'.~ '. t:'~i~.~~'!'9()d_ ~91i,C!".Q.~l~n . c 
3 issues .. 

3 029. FPO will structure individual officer patrol areas around specific neighborhood boundaries, and, through supervision and evaluation, 

3 029a. Periodically patrol via walking and/or bicycle patrols ... 

3 029b. Provide residents in their assigned area with their business phone & email .. 

3 029c. Attend community meetings, as scheduled, within the officers' assigned area 

3 030. FPO will revise its current shift schedules and .. post officer patrol area assignments on the FPO website. 

3 031. FPO will timely collect, analyze and disseminate public crime data for each patrol area or other geographic area, as feasible and appropriate. 

3 E. Community Mediation Program 

---· ......... ···- .1--·- -· ···- -··--···- --·-· ···- -··.1 ..... - ····-·- ...... ···- -- ,,,,,_,, .. ,, ···--·-··-·· --· ··--- -· -·· ----- ·- -- ·---· ··-·,:,··--···--- ···--·-··-··-·· 
3 reducing the need for involvement in the criminal justice system. 

3 033. Within 180 days of the Effective Date ... develop a plan for providing neighborhood mediations in Ferguson 

3 034. This neighborhood mediation program will: 

3 034a. Support mediation at all stages of the dispute, from early-intervention to intervention after charges have been filed 

3 034b. Be administered by an individual with experience in neighborhood mediation .. 

3 034c. Use mediators that reflect the diversity of, and come from the communities served 

3 034d. Ensure that mediators are trained consistently with best practices; 

3 034e. Have a screening to ensure that participants can speak without fear of retaliation. 

3 034f. Have quality assurance mechanisms to ensure all components of the program .. are operating effectively 

3 F. Ongoing Assessment and Improvement 

3 035. Within one year of Effective Date, city will develop protocols for at least annually, conducting cost-feasible data-driven and qualitative assessments 

4 IV. REFORM OF THE FERGUSON MUNICIPAL CODE 

---· ·- -·•--•- --··-···-•·-··-· -•·•-•--···-••• -· •·•-' -·,:,--- • ···-•··-·,...-· ----\----I -··.1 -~·--- •- ·-··-- ···- ----··· --·--··-··-- -·--··.1 -- ••·-- ···-···-·,--· 
4 offenses and appropriate penalties for violations 

4 ~~i~.~~! :-i6.J~;9~i~in.~!;;~! i~di~ici;~~.~~~~~!~~t~ ~e~~-~~r;~.~~ ~~!;. f~j;~~~~-!~;:~ ~~~~i~!~i1 _~iii~~i~~: ~hj1! ~-~~e;~~~~;; -~~~~d~"l. f~~ ~~;;y~;;.~_ ci2~~~: ~i!'_nx._ 
4 City has not yet adopted such amendments as of the Effective Date of the Agreement, the City agrees to do so within 30 days of the Effective Date. 

4 038a. Sections 13-26, 13-52, 13-61, 13-63, 13-68, and 13-70(2) and (3), regarding the administration of the Ferguson Municipal Court; 

4 038b. Sections 29-16, the "Failure to Comply with Order of Police Officer" ordinance; 

4 038c. Sections 1-15 and 44-15 regarding available penalties; 

4 g~~ ~~9!i9~ 7-.1~51,. -~~P~-~;:x.Pe_nn!t;'_an.~- .. - ·-· ____ _ 
4 each of which will be repealed. 

4 ~9c C!tY..~~re'!~ t9_~,!'~~ !'l'!Y _ad_9j!i?!'a.! ~~~!~iO!'S... t~ t~=· ~.?.9~-n~~-~~~'i'..t.'?. E!~~bl ... t~e>.CJt~ !O C?m_P.ly ~t~;h!~.~\l!~m~~!.!'!'.9_t~~ I?~ _ . _ _ __ _ . _ _ ... ·~ ___ _ 
4 provisions ... To help ensure that the Code's design and enforcement are not unnecessarily burdensome on members of the Ferguson community and furthers 

5 V POLICIES AND TRAINING 
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5 A. Policies Generally: 

5 Q4~ Th,!! gi!y ~~~!!!!~ t9 ~~~!P5'rl!I~~ ~h~J~quir~n:E!.rit~_o.~t~!,8~9r'!_eT.~n~i~!?. Ff.1:2 ~n~£itY..P,,O~c~;;.l!~~P'.~~d~r~~-a'!_l!leP!?.1>ria!~ .. c . _ .. _ . _. ___ ,_ .. ___ -· _ 
5 procedures. 

5 ~: Th,!! gi!y ~~r!!!!~ !9 s~~'!l.i.t ~~po~~~.!I; er~q~r_!'~._pr_O!()~~s .c )q!h~ M_qnito;.~r'C! 0.9.J_fo,r !~~i.eYI !'~C! !'PIJ!O~~I pr.io! t9 p_'J.b!i~,ti?.".l!".d_i'!'_P~e'!l_~r:_t~t~~nc_ 
5 ~~~ss~ry_u.~o_n~n_?~~~-of.~.s.i_ll,r1ifi9!_r:_t.~l~".~,d.!',!i".~eri_~_d_urlnQ.~U~it~.o.r.re_vi~~~c.-- _ ·-. ----- --· ... _ ·-- .. ___ .. , ------·-·- -· ____ ·- - .. --·-· _ 
5 and others. 

5 047. The City agrees to ensure that changes in relevant case law and statutes are disseminated to relevant FPO personnel in a timely manner .. 

5 B. Training Generally: 

5 048. The training required under this Agreement .. will begin within 90 days of the Effective Date and be fully delivered within two years of the Effective Date. 

5 1. Training Committee and Plan 

· ·-- --1- -· ···- -··--···- --·-, · · - -o·--- ·- --·-- ········-- ···-·· ·-·---- ·-r-·---···-···-- ··-··· · · - ···- ··-·113··--···--- · -··-···o 

5 ~!~r~r:iQ. ~~'!1-~il.!!~:.. -· .. ·- - .. --··· _ --·-· .. _ .. . .... __ . -·-,.. _ --· ·---·-· ·- __ -,..,... _. __ _ 1 • ···-· -· ·- _ --· ·-· __ .... ·i::o • .. .,-•• __ -.1 ..... 

5 e~~~i~i~!:1~.?~~~i~~9!~f!l~"!;. ........... --·-· ···- ··-······;:, --·········-- ..... --·-·-r- - ······-·· ·····o. ·-·· .... .... ,..,.. .............. 0 .. - ·--·-··- -----

5 enhancing FPD's fieldtraining with a revised Police Training Officer program; The Training Plan will: 

5 051 a. Identify training priorities, principles, and broad goals consistent with this Agreement and the substantive training requirements set out in Section XVII below; 

5 051 b. Include a plan for delivering supplemental basic training and in-service training, as necessary to provide the relevant training required by this Agreement; 

5 051c. Coordinate the topics of supplemental basic training and in-service training with Police Training Officer training; 

5 Q§1~ ~~t!"_!l~~h_t~e_fr~uE!_~cy_~~q_:;ul?j~ ~re_~~ ~o!. sup_P..l~m._~n.t~ba_~C:.~~!1 \n:~~r\li.ce !';~n~n~_; ·-·-, __ --·- __ ... --· . __ .. __ . _ • _ ___ _ . _ 
5 years of the Agreement; 

5 Q§1~ lqE!_r:_t_ify_l!Y.~illlb.le !'9.JnlnQ. C!9.li~e!X!''2~!~1.ate~!9.J.()~r~s,_!!_s_::v_e~ 9.'!.~r:1"),et_ri_~E!_d~".!l,u£11_a!!~~!rl!_ctO!s,_~r!ic_ul~-~'2~-e,g;iipJ!l~".t; .. _ .. -· ·- __ ... -·, -· .. -· 
5 including training provided by outside instructors or non-FPO entities ... 

5 2. Training Instructors and Curricula 

.... ., - -·· ····--· r--· --- . .... f:l!. ·-·· -··- ... --· ·--.. --·-·· ...• . .... ., ---· _,, ·-·-·· ···- ···-····-·· -··- - --· ..... - . ·-·· _ .. ··-
5 ~'!iC!J.ll!. lilnd !e.ss_o~.PJa_n~.f'2.r _90!'.!l!~t_!''2.C}',_gual~r. ~'2~-c~n'l~lil!.n~_wit~_aP.l>!C!'.!'1.e .. llj~,!,PD _eo_li~y._~n~-~hjs_Al!r_!'_e,n:i!!'2~ •. -. ·-· .. _____ .. - ..... ·~ -· _ 

5 !_r~i~ir;9.c:. ~-n~~~t~ by_ a!' ?.~!S!d~ .. i~s~ru_C!or.?.r.~-~~-FPp ~~ti!Y. .~.!'I P9. i:_~vie_~~q-~n_9 !'~P~'2~9.~_b.Y, !!le_ ~~_!!i~r !'".~ p_o_J _P,r~o! to_~-~!V!'I ____ .• ·-.. -
5 approved by the Training Committee, the Monitor, and DOJ. 

5 3. Training Review and Update 

5 assessment,.. 

5 4. Training Coordination, Instructors, and Tracking 

---· .. - -f:l!·--- ·- ---·;:J··-·- - .. - ..... ., ---·-.. ·-·-· 
5 training delivery; .. 

5 057. The Training Coordinator shall ensure that all officers complete training as required and that documentation of training is maintained .. 

5 5. Police Training Officer Program 

5 9.!f!cer~" ·-·· ___ ·- _ .. __ . _ .. ·-· _ .... __ . ___ .. __ . 
s e~~··; .. _ .... -··- ~--· -· ···- -··--···- --·-· .. - ..... -·--·- - ···--··-···-··· ·-· ·--·-··- -··- ·-·-·-· ····-- ·- ,..--··-- -- ... --····-· ·------
5 PTO training, 

5 062. FPD's Training Committee will, on an annual basis, assess FPD's PTO program and consider emerging national policing practices in this area, .. 

5 6. Supplemental Basic Training: 

5. 

6 VI. BIAS-FREE POLICE AND COURT PRACTICES: 

........ "Cl' --

6 national origin .. 

6 A. Requirements of Bias-Free Policing: 

6 ~~. T~!! gi!y ~~s-~r_"':'N~.':''21~~1 ~~sq)~_ir:_ati<:>'!,a~.P!'2~~~-i!'_C,h~p~e! .. ~1. of..t~~_Fe!~~~~r:_M_'!_r:_i~iP.aJS:~~-- --·· _ -· ·- --··- .. --·· .. ___ ----- _, _ 
6 enforcement of the law ... 

6 067. The City agrees that all FPO police and court employees will provide timely and meaningful access to police and court services to all 

6 068. The City agrees to revise policy, training and supervisory direction related to officer response to allegations of domestic violence and sexual assault.. 

6 gs~ Ttl~ gi!y ~~r~~ !'2. ~~~~d-~r _a~ .. indj~i,!'_'2.~~r;l!'Yl,!u!ly _dls.c!im_in!'t.?..'Y p<zl!~i".9.9~ 9t~~r .~ja,:;_,b_y_o!fi~e!~. O!, °.ff,!~~~!'.9Jd~te_:;_in_!!Y.!l!:'~ti'!g_of!i.?!f. r.e~czr:'!'ance 
6 mandated "racial profiling" data. 

6 071. The City agrees that, if at any point it identifies indicia of unlawfully discriminatory conduct, .. 
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6 B. Ongoing Assessment and Improvement: 

6 ~~rt ·P;~~~;,,;: ·i~iii~tiv~~: ;~ti.,;jii;s,·;~;i;;~~;;;;;;t~;~j~~ :.'.'h~th~; th~~ i~~~;~-;; ·d~p~;a\; i;;p~ct';,~th~ b~~;; of·p;;,j;~;;;;·~h~,;;~i~ri~~ .. ~· -·· ·- ·-- - -

6 Q73, ~~~. t~e_d~~~~n 9.f !h~s ~9!~~"!e!'~-~~~. ~o!'i~or.Ylil~~ !!~n-~i_b!~~o~_co_n_d~9!i.r!Q.tl].~,onJl_Oir!g_qisp~~t~!'!1P.Eif_~~~e~s~ent~ r;_eq~r~ ~¥t!1l~ ~~9!': :;; _ 
6 police or court service .. 

7 VII. VOLUNTARY CONTACTS, STOPS, SEARCHES, CITATIONS, AND ARRESTS: 

1 ~~e~riQ~~s .. ~PA~~:~~~~-~~~-L~~-~;ii~~ i!~~~--~/p~~-t!~!~~-~Y~t~~.~~9;~~·~~ti.~~~~.~~~. ~~-~. ~~~~ ·~~ ~.~~·.~·.·.~~.' .. ~~-:~~.'.'~.~~~~~-~·.· ~--·~.:· ~.-.-. _ -···~·-, __ .... 
7 recommend, develop, or implement any law enforcement program, strategy, tactic, or action in order to generate revenue .. 

7 076b. FPO officers will not use race, color, ethnicity, national origin, religion, gender, sexual orientation, disability, or other protected characteristics as a factor.. 

7 076c. FPO officers will not initiate an encounter with any person or stop any person, or attempt to do so, for the purpose of checking for warrants .. 

7 076d. FPO officers will not use "canned," boilerplate, or conclusory language in any reports documenting investigatory stops or detentions ... 

7 076e. FPO officers will not use or rely on information known to be materially false or incorrect in conducting or justifying any police activity .. 

7 A. Voluntary Contacts: Social Contacts & Non-Custodial Interviews: 

7 Officers cond~~ti~Q·~;~tt~~Pi~Q·t~ ~~d~~t ~o~-~~~k;di~ji~i;~j~~;-~i1~- ··--·-· ... ··-·. 
7 077a. Introduce themselves by name and rank as soon as reasonable and practicable; 

7 077b. Notify the person(s) encountered that they are free to leave and do not have to answer any questions; 

7 077c. Inform the subject that the encounter is being recorded; and 

7 Q7~d, R~fr13in. !fo!1.!.~s!n.l!.~()r9~. 9r_a~~o_n_s_t~~t_:-v~~!9.t~~~~o-~lll)J'_i;'!i~!e_t~~!.~e_e~~~9!1{s). "!.'e ~9!.f!E!e_to. l~a~! ()r !'.)U~!.a!'.;;~~r.q~~~tio.n.~··-· _ .••.••. 
7 answer questions, decision to end the encounter, or departure to justify an investigatory stop or detention, search, citation, or arrest of the person. 

7 B. Investigatory Stops and Detentions 

-· -· .. - ..... -··--·- ···-· -···--·- --··---· ····--··0-·-·1 -·-,-- -· --·-····-··- -···1. ··-·· ···-1 ··-·- ·----··--·- ---,-·-·-·· ···-· - r--·--·· ··-- ---··· ·-· -· ·- ----· ·- --
7 ~~9a9e~ i':!.th!!_~ITllTlis:;!~~.o!~O. ~ff~~s~c- -·-·- •..•••.....•. _ . _ --·-- ___ _ 
7 the stop is to investigate a felony. 

7 081. FPO will ensure that, upon initiating an investigatory stop or detention, officers: 

7 ~1~: l~t~()9~~-t~e"!~.eJv~'!. ~-n31_m,?-~':!d.!~~~.!'S_'!_o9~~-s.~~a:;.~n11~!e !'':!'!Pr~~i~l?_le~ ......• _. --· ....• __ .• __ . ,---··-··-· . __ ...• , __ •. ··-· _ .• _ •..•. 
7 questions. 

7 081c. State the reason for the investigatory stop or detention as soon as reasonable and practicable;81 

7 081d. Inform the subject that the encounter is being recorded; 

7 081e. Ensure that the stop or detention is no longer than necessary to take appropriate action; and 

7 ~!I.AC!_ wit~ er~f~'!.S~()':!~l!Slll_~':!d_~u~e~_th!O~.Q.h_o~~~~!nt':r~'?.~0.':! .. __ ···o _ .. --·.-·- , •.•• _ 
7 an articulable basis (including but not limited to officer safety) to justify the action: 

7 082a. Taking a subject's identification or driver's license away from the immediate vicinity; 

7 082b. Ordering a motorist to exit a vehicle; 

7 082c. Placing a pedestrian against a wall; 

7 082d. Directing a person to stand or remain standing, or to sit on a patrol car bumper or any other place not of his or her choosing; 

7 082e. Directing a person to lie on the ground; 

7 0821. Applying handcuffs; 

7 082g. Transporting a person any distance away from the scene of the initial stop, including for the purpose of witness iden@cation; 

7 082h. Placing a person into a police vehicle; 

7 082i. Frisking (see paragraph 83 below); or 

7 082j. Unholstering or pointing a weapon. 

7 C. Searches 

7 083. In order to frisk, or pat down, any person, that person must first be lawfully stopped or detained pursuant to reasonable suspicion .. 

7 084. FPO will ensure that officers do not conduct any other search, of person or property, without: 

7 084a. probable cause .. 

7 ~b, .a_wa,~r.a.nt_or._ari _e)(~P..ti()~.t? _t~~.'."~rr~~t!~~~~~ef!l_~n~. in_cl.u_dJ~Q. b_u~n.~t_l.im.~':d_ t?_!l__S!a!~.i':!ci9~n!.!~.!!!:.'!S~9!.e~il!~~t.~if'?.~!11.0l!!!n~s: .... _. --· _. ·--· .•••. 

7 an offense .. 

7 086. FPO officers seeking consent for a search will affirmatively inform the subject of the right to refuse and to revoke consent at any time. 

7 ~?, A:':!Y. .a.!f~~a:-_it_ 9r -~o!~_d_e~1~r31!i.o~. s_ue~rti':!l!_an.0app~~.!i?.~ !~r-~ ~~ar91 '."~!:.'a~t .~!II ~r9.~~e- ~':! ~9~~r:it_!l, E?rne~e!':,_a':!d_ cl~~! .9':~~i.P..t~'?~ _of_ t~~.9!1~~~:. 
7 ~!'~dled_dif!E1re.n!IY..!!1.an_~9..l'..f',O_s~~.rc;:~E1~.~'!~re9_b..Y.!h.i~.~~<:!i()!': .• ____ . _ .. ___ ••• , _ ---·· ··-· -··· __ ·-···--· ...••. __ ....• -····-- .•.. ____ _ 

7 warrant. 

7 D. Citations and Arrests 

---· .. - ..... -··--·- ···-· - ··--·- ·---- - -··-··-·· -· ···-··- - ---·--·-· -··--· -···1 ····-·· ···-1 ··-·- r-·----·- ----- ·- --··-·- - r--·--
7 committing an offense. 

7 091. The City will not use citation or arrest quotas, whether formal or informal, of any kind. 

7 092. FPO will ensure that FPO officers obtain verbal supervisory approval, which shall be documented as soon as practicable: 

7 ~~~: ~!!C?r! !!!~!~~ ~~r.!.~}>.~ ~-9~~~~t~~~!1-~.~~ ~!"~P.~~~ll:'O!)j~_ar:1x.aj~~!~ ~~<?9~.~.~':!..9! ~-Of,!!,..~~~ o_r:i~.~it.~.~ign.!.C?~!h~-~!!!!~ .. a.~;. __ - ·- -- ··r-·1· ---1 I -·--· --

7 conduct; peace disturbance; manner of walking in roadway; resisting arrest; and obstruction of government operations/interfering with an officer; 

7 092c. Before transport of any arrested person on a charge of failure to comply/obey or resisting arrest; and 

7 092d. Of every other arrest as soon as reasonably practicable after the person is presented at FPO headquarters. 
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7 ~~111a.11e..'?.r. inj~.!Y-~ c;it~e~sc ~i'!'~.1.n_e21~~.~r.~ue_lt.k": -·-· -· _ ...... - ... - ... _ •. - .. ·-· __ .. --·--·- .. _._.,_ .. _ ·-· .. _ ·- ---· ___ . _ .. --·-· -,-..... - ... .,_._.,_ .. _, 
7 t_r~c vi~latiCJ,n~ .i!:'~.~":i'll. t!J~ !~il!'r_e_t() .P.~'?~i~~ J?.r'?.?! o!~~X!~~h~~~~ ... ~ny_ ~o!'~in2,. ;.o.~i!.'Q~ ~~ !!~irn-~! ~C:~~n~i.n!l . _ -·-, __ . -· _ ... __ . __ .... _. _ .... ____ ... 
7 extenuating circumstances approved by a supervisor. 

7 E. Stop Orders, or ·wanteds": 

7 ~.Th,~ ~i!Y.";,.S.!l.'~~~ .tci.e~~.i!:'.a~'!. a_ll :•\op_or~~r~-~~:w.a_nte~~:.is!u"..~.bl'.,f~q_~~h!n 1ao.'!_aY.~_o!,th_~.~~~ctJ~~.~.a.1!----
7 person or vehicle on the basis of a "stop order" or "wanted." 
7 p;;~t~·~;;;i~;,j;J;:;;:;.:i;~~l~~e-~lte~~ii~~~;;th; ~;;of :.i~·P·~;d;;~;-;i.;~nt~d;: ·- -- -· -· - ·- .. _. - .. _, -- -·-·- .. ······ ~- -·-' ----··-- ·- --

7 F. Supervision: 

7 099. Supervisors evaluating a request for approval to issue a citation ... will consider .... whether the citation is unfairly duplicative, excessive, or retaliatory. 

7 100. FPO will develop a protocol for checking all arrestees for signs of injury, including any complaint by the arrestee, when the arrestee arrives at FPO ... 

7 101. ~e~_ fie.~d-~!'l'.e.rvi~?r!. w~~cevi~_'!.a."'1 _ar~e~! ~epo':!. o1_0!f~".8r~ u~~~r .. t~eir_c:?J"~~n.d_ ~n_d_ Yl!ll_m!~~.O!ia_l!~e. t~!icr~~!e~. i~- ~~~n.l! .b.Y t~~. en.d_ ~~~t:e. s_!lif.! 

7 aeeli<:_a~~o!' .. fc;i~a_pflr()p~iB:~.n~~~.!~~a~!Y,.a!'d.".9.nf~"!l~-n~~i!~.£P!J. eoJ~Y.~nd.t!'i.s_A.w~eT,'!_~t,_ ... _., __ ... _ -· - .. --.. ·-·- ---· --·- ··--·- .... __ ··---· .. _ .. _ 

7 ~~~~t!9:1-~!.~~~-s~~~~~-a!!~".1!·.::.:.: .. -,-.-··--··-··-· -··-··-·· -··- -··--· .-,.-··-· -··- _ .. --,.,..-·····;:1 ----···-· .. - ·-·· ____ . __ 1 -··- --···-····-··i· --· .. ·--· --··-·,-·---, -· 
1 ~!]c;:l~!~'Y.!~.!1~~~9~:.i!'~.'!~~~t!!:!U~!C?~~t!q~~::~- _ .. ·--·- ... ,.., ---·-··· -··-··-··· -··- -··--· ----···-· .. -··-···-· --···r-·-·-··---· ____ . __ 1 , ._0 _. --···-·-· 

7 C'?'!lP.!!~~!'."-~~1!1 f.~P. f>Clli'?Y._!'!).d.~hi~ _A.g~E!e!':'~.n! _Su.P..~~i~~rs_;-vJl!!'.'!.di~!'.t 1~!'•~()!1~}~1\P_!~ !~r_e.~~~.?_!fi~.r-U_!ld~!.!.hE!i<:.~':!P~~~lC>~ ~~~.~E!e~""· -· _ .... ·- -·- . -· 

7 F~.D ~licy_c;>r. t~l~ ~9!.e!~~,nt,_ o!~~~t !~_dj~tl! a. !.'~e~!~r. <'.'?~~~jve_ac_!~on._~r .c~v~ew._ ()f ~Q.E!ncy_po~%.·~~~~~~·. \a.<?_ti"._S,, o.r.)'~ii:>i!'}! _ "- _ .. ·~ . -· --·- ___ .. --· . _ 
7 action. 

7 the supervisor has determined to be unsupported by proper legal justification, in violation of FPO policy or this Agreement, or indicative of a need for corrective 

7 G. Ongoing Assessment and Improvement: 

7 qualitative assessments of its voluntary encounte~ stop, including pedestrian stop; search; citation; and arrest practices, including breakdowns by the protected 

8 VIII. FIRST AMENDMENT PROTECTED ACTIVITY: 

8 ~~;~;i~~ ~~~~t;bilii~·~f p~bli~·~ffi~i;I;, ·~~d ;~;;;;~r~gi~g-~~;~~ii;ie~db;~k~h;th;;~;tj~j~;i~~d~t;c; ~-. ·~ •· -· -··· 
0 

•. - -·- - -, .... - .• - - -· 

8 111p,O_\Yi~ 8.'!~u!~}~a.t_a~ FJ'12P-~r:.·c:>~"..'!.1.~espl!'?.t ~t:'!.F.Jr~t~!'!C!~~~t~i.Q~t~.P_a11.i:e.r~~o;.s,!~.~IJ~~iL_ -·----· ... _.-- .. ~ _ --··- ·-· •- .. _, __ ---·- _ -· 
8 lawful public protests, as well as any other areas where individuals otherwise have a legal right to be present, including an individual's home or business and 

8 111b. The right to criticize or complain about police conduct without being subject to retaliation; and 

8 A. Right to Observe and Record: 

·-· - -··-·-•-••• ••••• • ••·--·-·-' ·---- '' •• ---•··1 -· __ ,, '• ---·-• •••·----··1 \-·-· •••-·1 • ·-" - .. ·--· - 't -- ' '/> • • - ., ... _ .. __ • - •• ·-• ··- -· .. --.-, -···r-·-1---, -· -o-· ·•-1 

8 an9. tho~e .a~i!:'.Q_~n _it~ .~~h~I~ ~~'11!,n~t .':'!f~r~.~r. th_re~~e_n_t9. en.f£.r:~_a"..l'..!~1~ . .P..Ol~c\\_O! pr~~!~.e-~~a.t W!'nt~.!~\Y _e~fOJS:~lll~.n.t s>,!f.!'?."r~ ~h~.a.';!t.~~(i!~ ~r.~~".'~.ti9!1 to 

a FP[) .?f!i.~!~~c:> ~<l~.u~r~~~Cln.a.~!~ ~~ai'!'_tna_t !'.n j~di~~~'!~~·-~r~~~n.9'!.~rns>!'!'t~ ~~ t~!. ?!f!.n~e.£1.s>b~~"O'c}~n9sir1n.\ei:fl!r!n11.~i!_h !' la\Y_ e!'!c:>r~~!i'!'~-~f!ice.,'·-~r. ·--
8 during a police encounter shall not in itse~ be considered a threat to officer safety and thus shall not be a basis to require a person to refrain from recording or to 

8 115. FPO will ensure that officers do not search, seize, or otherwise coerce production of recorded sounds, images, or videos without obtaining a warrant.. 

8 116, FP!? \Viii ~".~':!r~ !h.~! c;>fli~!r~ ~<;> n.c:>! ~~f"."...i~_diyi~~~!•_\o -~f'l~e!.'!,t~.th,!' ·~~~ct:! .o~ s_~iz'!.'~-?~~h_eir_~~"°r2!0:.~.d,!lvic~~-o!, r!'csir_d.i!_l~Ol-, __ 
8 to intentionally destroy the same .. 

8 B. Public Protests and Demonstrations: 

8 l~~ti.o_n:... .... ·-··-- --··-··· r-- .. -·-- -··- r-·-·---·- ·-· r-- .. -···o r--- .. - r-·-·--·- -··- --···- ·-··-··-··- __ ··------·i· ... --··--··-··-·· ...... ···-
8 by DOJ.These policies and protocols will include:a. Factors officers should consider when exercising their lawful discretion to arrest; 

8 119a. Factors officers should consider 

8 119b. Clear guidelines that minimize individually applied discretionary enforcement decisions by officers during public protests; 

8 119c. Ar1 effective traffic control plan for streets and sidewalks; 

a 11~, ~i!~!C>f.P!'l?.1.i~_if'lf()f.'!'.~~io!'?h~.~i!:'Q.~f_?,r~"-qurJ~.Q~.a~d-~ft~!.eu.,b~'?..91!!"9!'~.t!a~'?.~~.;-··-· ... _. __ ....... _ -· .. -·- -· _ ---.. ·-·-· ___ -· .. , ____ -· - .. ·-·-· ... ,. __ 
8 <?~ !<?r~!,.r~1.;1ii:_~-~~'"!1!r:'.Q.~1-~!:l~-~~;u.'!'!~t~!~'!;, •·-· __ ... .,., •• -o-· ·-·-- r--• ••-·r--•·· ·o •••-·'I • --r--· ·-- ·- - r---··- --···-• ·-·• -··-· • "' • -· o---·" •• ·- ' .... •-··-· ·- -· ·-

8 ~eq'!,i~"28.f'l~.!_o!_•~.r~rliC?iP.~~()!:'·Jn_c!~~i!'\lli'!!~~t~~n~.~nd_r:_~:ii~~~.'!.n.1! ~e!l!te_~ !?..f?r~,_a!r~~t~, a_n~-~ffi~r:.'!~i!.o.;~s,,in_c_!Lj~~ll. C>ff!.~r:.id,!>!'~!i9B:~on,;_._ 
8 referral process to an appropriate agency for adjudication of such complaint; andh. Officer safety and well-being (see Section XIV of this Agreement}. 

8 1!0: Ff'!? \Yill 8.~~':!C~ t~!'.t.of!i~~~ 9.~ ~~t !r:.ea_t P,r9te_stors.d_if'.IE!r~_nt!Y .. b~~~-d si_n.t~~.CSJl'l~~n~ ~-th<;ir •.ee.!'~h..c:>r.~xp~~~Jo~. _ .. __ __ 
0

• -·--·-· ___ -· 

8 C?~h-~r.1~~ ~~?~'?!'!'.t::.n~. ~Q!~~~~ r-~~~!1~~r:'9. ~~~!~-~~r9.':1.~<?!11 ~o_r~!r~.i!1_ fr:_~~ 9?!n~ !~~-~~'!'.!· .. ·or---"- --···-· ·-·· --·-· ·- . -· _ . ---·· __ -r-r-· -r-· ·-·- .. -·· .. ""' .. ·-·--.. . 0 

8 de- escalation techniques, key concepts of the National Incident Management System command and management, . 

8 C. Retaliation for First Amendment Activity Prohibited: 

-· - .. ·--·- -- ··-· ·-··- - .. 1 r-- .. -- --··-·· 
8 protest police activity ... 

8 D. Supervision of First Amendment Related Arrests and Seizures: 

.. -···1 ···- -···-· -· ···-. ·--·-·-"· -···-· ... -, ---·-·- -·· ---- .. ·-·1 ·- -- - ··-···-·· -· --·- ·- -·-r--·-- ···-1 -- ·-----· .. -· -··· -· 

8 c;t~~.~f!IY_bY..~ !~e!.'!'i~'?!:·: .. :;,. ____ --·-··· --r--· ··--·i -r-r-·-·-·· ·- __ ----···-···-- __ ---·· __ r-·--··---·-· --·-·- ·- .... 0 -··i --··-
8 circumstances, ~reasonably practical, a supervisor shall respond to the scene and assess the situation in person. 

8 E. Ongoing Assessment and Improvement: 
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a ~!~~~~~~~~ ~~~ .~1.~·.i.P.~~~J~~.!~.1~!~~.t~.~!r~~-~~i.~d-~~~~-Pi~ii.~-~:~~f~iX~:~;~~-·.~--~~" ·:.~~~·~-~~ ~-.. ·~~--~ .~~:-.~~·: · .. -~-.~-.~ ~~~~-~--~~~~. ~.·.· ~: :-~~ ·:_.,~~~:-.~-.. "~ 
8 and nature of recording device seizures, arrests, or other interference with members of the press; and analysis of law enforcement response to public protest or 

9 IX. FORCE: 

.. ·- . -· ··-- -q· -- . . . - -···--· - -· ·- -···~·-1 --- ···--·. ·-. - -·. -· ... - . - ··········-· .. ·- ~· ----... 'Q. ·-···-· .... _, -· ·- ·- -~· ·-·- .. •Q •• ·- • -·-- -· ·- -·q· ... , 

9 of every person. To foster this commitment.. · 

9 1~~~ \!~~ f?!c~_'?!'ll.~~".~.!"!l~~~~'!'..t'? ~~?.J_rl]~~~h·" IE>l!!~"2a~e .e~~li£ s_af~ty_o.?je~t.i~e; _____ .. ·- ····-· ___ -· . -·- ·- , --.. r-· ·-- ...... ·-o ... ·-·- , __ _ 

9 orders; ... Within 180 days of the Effective Date, the City and FPO will develop protocols for conducting, at least annually, cost-feasible data-Oriven and qualitative 

9 128e. Immediately provide any necessary emergency medical assistance after using force and immediately summon additional medical assistance as necessary; 

9 1281. Accurately and completely report all reportable force used or observed by officers; 

9 128g. Are recognized and supported when they achieve public safety goals while avoiding use of force; and 

9 128h. Are disciplined when they use force that is unnecessary or objectively unreasonable or otherwise violates law or policy. 

9 A General Use-of-Force Requirements: 

9 1~~. T~~ ~!,\' !!i~ ~n~~r~.tti.a.t_o!.fi~r:.s -~s~.f?!Cl!!~.!'C90!~~.n.c_e_!.it~ !h.~,y?~S.titu~!o!' ~n_d_~~h~r_l.~~~;.F.f'.Q.pgl~cx._~~.? .th!s !\Q!"~E!lll~~t._ .. _ .... ·o. ·------ , ·- .. 

9 optirnaU9~e ~!!.C!s.i,qns . .!'!'.?,resoJvE! .S.i~ua~~~s .. w~~~'?.~t_t.h~ .~se,'?~!o!~ ~.h.~~ey~r:.eo_ss.i.bl~ . -··- --·- _ --.. 
0 

·-· __ ·- --·- . . _ •• -· -· _ -··--··- •. -., 

9 J?~t!.~~"!t~a.~~.r!~~~<? . .P~~li~_s!l!E!~~,;.-:.:.;._ ·-·-- ·-- .... ., ___ -· .. --·- -·- --·· _ .. ___ ·- ---· _ .. _ ........ ··--~- .. -·--- -· ·-·-- -.,--~ .. ·- ... --. --.. , .. 
9 for every officer 

s ~~~:..f~9-~!l!~~~u!!~'?m~~s -~oQ~.?.t_~~~ ~!~~!!~~?! ~_nJ~~:!: ·--· .. ·-· __ , ·---.. ·~ .. ·- -.. ·--· __ -·. --,--··. _,, . ----· ·--·- _ ... -.. ·-· .. ·- ~ -· --·. ~---- _ 
9 threat of death or serious physical injury to the officer or others, or to prevent escape of a violent felon .. 

9 133b. less intrusive methods to control the subject or avoid harm have been tried and were ineffective or would be ineffective. 

9 134. FPO will ensure that officers do not use less-lethal force unless: 

9 134a. a person is displaying aggressive resistance by attacking or attempting to attack the officer or another person, and 

9 1 ~b: le~s .in,t~~i_v~ !".e'!'~.s ~'?.So!'~r:.o!.t~e P.E!~~~n or:.~."..oJ~_h_am.:i ~~ve_ ~~!'!'_t0~~-~!'9.~r2ye~~'?-~-~n~~~~~v,!' '?~~~~le!_~- i~e.f!.~t!vec __ 
9 with persons who are displaying passive resistance or active resistance. Force used in these situations should be low-level. 

9 136. FPO agrees to train and require all officers to do the following: 

9 1~~. l~e_n~~ t.h.e.rn.~e.l~e~ .. a~. ~ff~J:;_ b_!'fo!e_~~~nQ!'?r:.~~~~e_ne_ve!!!l!E!ly_p_?,s~!bl~ --· .. ·-· -· _ ---·--· ... -, __ .. _. ·-- ...... - ... ___ ·- _ 
9 condition, mental health crisis, physical or hearing impairment, language barrier, or drug interaction .. 

9 1 ~ ~~~~!.t~eir:..d.u!v ~o. s~f~IY.!f1~~9!9~.t.o.P.~e'!;~t t!'!'_ u~.e. ?,f_qb(ec_t~v.e.1y -~nr~.a-~'?~a~l.e. f<?r~~l a,n9 .. 
9 uses of force to the attention of a supervisor. 

9 137. FPO will prohibit officers from doing the following: 

9 137a. Using force on restrained individuals (e.g., subjects handcuffed or contained in a police vehicle) .. 

9 137b. Using neck holds, a form of lethal force; 

9 1~7~: !!~i~ fq~~-~!'I~ b~~~s.e_~!'2th0er_'?!f~c~r:.~s_uJi.~Q ~or.ce"-~r. a_!p~n.stp.~~S.?!'~.W..h? ~nli ye_~all}'. ~!'!r:.on~!~elll_; _____ ,,, -· __ ... _ .. ___ ·- ,_ .. ,_ .. _ ... -···--- -· 

9 fl~i!'g_o! .. o!h.~~!S~J~~i~!in.ll_.,rr_e_;;~;_af1d.!orC!', u:;,!'d_~!e~P.~n?.". ~"..!h!! .. e~p_r~.~~io!' _of Ei~~i~'!' _'?~ .~~r!'~P.~c~fo!. .~n_qf!i'28~ 2r_~ny_~~h~!-~r~e>.n;,_ .. , .. _ , _ .. _,, _ _ 
9 this Agreement; and 

9 1 ~?I .UslnQ ~~r:.ce_~o _e!fe_9.t ~C>n:'P!i~ry~ "'._itl!!!.~"l"l~!'d_th~t _i~,u!'la!1.~L __ ·-· _ ·- . ___ ... 
0 

-,-.. _ ,,_ ·- __ • --· _ _ ·-· -.-.. _ .... _,, _ --·- .. --· 

9 i~:;~ct_ a.n_?_ops.e.rve_~~~j~cts.!'?f ~nj~ry ~~?."'!'.P.l!!i~ts. o! .P'!in !e:;;.ilt.i!'9 !r.?.n:i. !!'~- ~s!' ,of f?.\'2e, _()!fi'28!S_wJ~,r_e_~~~r 2.~.'?~t!'!n_m.~~!~a.1 ~~~s.ta.,n?.80 if1'21.ud_i~Q.e'!'E!r:.ll~~'2Y 
9 threat; 

9 1 ~~~·. O!fi93rs. !i~ ~'?~r~.str:.a~n_ in.divi~~al~ ~n_a_'!'an_n~.~.~h_a~C'?'!'P!~!JlJS~~-tl:_~!~~i_vi,9~?.r~,a~~itY. !C>.~~e!.lt~;-~12d_ .... --·o-··- ..... ---·o . _ . _ __ -· ·-- _ _ 
9 to provide the individual's family members with information about the incident, as appropriate, and provide them information about any available counseling 

9 B. Weapon-Specific Requirements: 

. --· ... ---···-·· ·- ···- ~-··-· _,,, -~~ ·---·- ·-· -- . _.,_ .. -···-···- -· .... - ---··-·. -· •. ·-. 'Q' -- .. ·-···· •. - ..... -··--· - ···-· _ .. ·--· - -- .. ·~·/ ••·•·· •. ·- .. --~-·. -~-- ... -

9 requirements below.1. Firearms 

1. Firearms 

9 14! f:a9!)_~!1.'?\ f!.r~ .is.!' ~!~~~.t!_u~e .'?! f~r:.~..!~!'t .. o~~rs0'!'u.~t ;;e_P!''.a~~ly J!-'~!ift.I!.~ r:.e.a~si12a.bl~ ·---- _ . __ _ 
9 shooting a firearm. 

9 143. FPO will ensure that officers: 

9 th~l~~~~~~~di~9;~f~r-;; .di;~h~~gin~ their r,;;~;,;;-s-~~d ~il1-~~~id ~n~-;;~~~~~~i;k-t~·b;si;~d;;;,-~\;;ij,;;~~ ~~d-~th~~~ffi~~~s; 
9 143c. Do not fire warning shots; 

9 14~~ Qc:> f1'?! ~~'?'?! th!()ugh _?. d_o?.r:. '?'. ~il)9~.~~~!'-~.e.!a,'.ll!'t !~.!"'?!. c:ie.ar!t i!'. v_ie~.;_'!~d- __ ·--- .. ,- , _ ---· . ·- .. _ -· ___ .... _ .- . ___ . --· _ ..... -··- ,. ·-
9 move out of the path of a moving vehicle rather than discharging a firearm. Officers will not place themselves in the path of or reach inside a moving vehicle. A 

9 2. Electronic Control Weapons: 

....•. - ..... -··--·- ···-· _ ... , _,, --·- ..... ··-·- _________ ,., --· .. ,.·-·-- -~~·-·-- ··-"·''Q -··- -·- --··-····1 --·· .. ·-- ... -, -- ·-----· --··1· - ·- --- -·--··-· .. -
9 Control Weapons (ECW}. 

9 145. Each ECWapplication (in probe mode or drive-stun mode) is a separate use of force that officers must separately justify as reasonable .... 

9 146. FPO will ensure that officers: 

9 146a. Do not continue to apply ECWs when ECW application is not leading to compliance; 

9 ~~~: Q5>.r'~~.~~-e .~S:~:!J~.c:!!°~~!~~1~~ !.l:i~!.~S-~.P~!!'-~qfl}pli~.r:'~~.!~'?.~.r:'i9_~~.:..:::.._ .. ___ , .. ·-·-- "Q ... _ ---,--. _ -~~-· _ ... -q-• -·--· ~· ·i -·--· -· ·-

9 ~~~~~!.!!~~~b.i_l~t:t.o_f~!~~~r.~C?i:.c..e.9J?.l!?"!.~; .. , _.,._. -~··-··· __ ··-· _____ ··- .... -.. _ --~·-, ... _ ...... -, ----- --··--- ~··i-·--· ... ,_., -· ---··· .. -··--··-··-· 
9 inc!~di~ll.!!'~i_nj1, . i?.~in!iJ .. ~~t~o~ '?f.,!' .n:'.?'!i.n.9 '!8.h!cl~~ ~r:. ~~~'?m. ~n_g_i9IJi!,e_?. f!'?m.. t~E! er~s_e_n_~~ _'?f p9t~.~t.~a~V _e:.P.1.0.~!v_e, ~~f'!'rrl')"~~~. r;',a!e!i8.l~.o!.~.~b,sta!'.c;e_s; 
9 ab!'C>'!!'.!'1.1y_~1~a~t!:>~i!~·-o!.in.~~P.~;~t~e~ie>1l?r_'!'E!~~aJ!'~!il!h.C.ri.si~;._ ...... --. -· , .. ,-·--· _ ... ·-. _ -· --..... _ ·-·-- _, -·. _ .. -- .. -- . 
9 sole reason for applying an ECW; 
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9 146g. Do not apply ECWs to a subject's head, neck, or genitalia; 

9 146h. Do not activate more than one ECW at a time against a subject; and 

9 146i. Do keep ECWs in a weak-side holster to reduce the chances of accidentally drawing and/or firing a firearm; 

9 147 0F~D-~i11.~~ta!>_li?!>_~!~!<?c_o2~.8.~~ .!ra!n.i.nl! 9~. <?ffi.C!'~S'!~_spo!'?!bil~i~s •. i!' _C?.!'S~!t.!'~~~:V.it!), I~~~ e~~.r.l!e:icy_~!>d.i~~ !!ery!~s. PE!~o~n!'l~.t~!n5lu.q'!.:. --· . --·· ., ,- . 
9 Ensuring that probes are removed from a subject's skin only by medical personnel or properly trained officers;c. Minimizing the risk of positional asphyxia and the 

9 3. Impact Weapons 

9 14~ Qlfi~~r~ ~u.stl':'~!fy ~h~.u_s.~-~f_el!~,:'~l?~r~~'!_.im.P..a91.~~!IP~n, ~u~-!!~.8. ~3'~~11.?! !!~" __ 
9 unable to use a weapon that would be necessary and objectively reasonable under the circumstances ... 

9 4. OC Spray: 

9 1?! Qfli~~r~ ~u.~Uu_s~i!Y ~!'~IJ..sE!e.a.rE!t~ ?.PP.1.i~t!~~-~~.Of.~P.r~y·--· -· _ ·- -·· ·- .. _ . ____ • ___ ..• _ ·- __ ·~ __ -· -,. ... __ . _ .--- __ -· --· _ . 
9 reasonable amount Of time after providing the warning to allow the subject to comply with the warning. 

9 153. Officers will not use QC spray against individuals or groups who merely fail to disperse. 

9 154. Officers will assist exposed subjects with decontamination and water-flushing of exposed areas as soon as feasible .. 

9 5. Canines: 

9 ~~.S!~~. ~-~~~~}~~=~~~~~·~;!.".~~.·~-~~~ .. ::~·~ ~·-. - -------:~~·-~-~.~.-.::~·::o~~:~~ ~---~. :~~··_:· ·~. :~·-~.~~~-~~·-~~.-~~~. ~~:.·.·-=~~~·~.--··:~· ~~.~---~·.~o-~:~.-~-.-:~·:~·.:~ .· ~~ ~ ~·.·.~~·.·=· ·-
9 ~~~ p~a9ti~.s..::.::.: ···-· _ ,..-··-- --·.. . ... - ... , _ ·---··· 0 ·--·· -· ·- ·- _ •• , _______ ·-· -- ·--· ····- •• ----··--·- -· -·-· ·····-· · -··--·- -- - · -· -

9 occasion. 

9 1~ FPQ ~ill ~11~~r~ !~!!! !'9. '?!'!'il1~. h_a!'.d_le~-u_~e~.~i~ ?.!. ~ll~~n.~n~.s.o~':!tt~. ii:_ti~i9.~!e, or_friiJ!'~.n-~~Y.P_e!s_o_n: ..• --• _, ···-· ··-· -··--·· .. _ _ --·. 

9 t.h!~s~ol~ (e.Q" ~~n_d~n2.a_£0r11~r,.!'l1~e~i.~g_l!_~£()~ca_s99!'~~'!1l.'?!_d~s_c;i.nqi~iJ. ~~.t!'i~..!'~L _ ·- --··-, __ , ____ . ____ ··-· ··-- -····- .. -·· --·· -·-· ·--- .. ·-· .-

9 th1s .~se Jf.f()rC!' ~!'.~e~ l~,-~P_D_P?!.i~y,,arig !_h~s-"~r~.e!i:.en.tc : __ -· _____ . -· --· .. _ . 
0

_ •• ·-· _ __ ••.•. __ --•• -, __ -· ·- •• ·-·. ·- ---·--· -· ·--·- __ • _ 

9 u~!!'s.S.P_!:O~i9i~f\~~qi.\Y.!'~!!'a..s_w_?_u!d_cr!'.!'~e a!'_ir:!'_m!r'..!'_n~t~r~~t.~~9.~'!g~r ~~.~h~ ~~in~.~~91~r_o!.!'".Y._oth_!lr~rs_~n. o_~!~e.~<OE!n.e ... · __ ·-· .. , .. ·-· .. ·-· ___ . ·-

9 E!'~-~o_r!z~.<:i .. i!1~!~i~.~~1~.i1J..t.~.E!!'P_I'!:'!:,, __ ····- -··--· .. _ ..... -··--·- ···-· --····- ··-··-·-·- __ ··-· --!"'·-, __ ·---·· ·- ---·-. ·-· -· -r-r-·-··-··- _ ··--···~ -· 
9 concealed subject unless the following requirements are all satisfied: 

9 163a. The handler is in auditory range of a suspect; 
9 ~~;b1~ ·~f ~~;i~Qd~;\h·~~ ~~-ri~~~-Ph~~i~i· i·~ju~ -~·r-o'th:;~;~; ~;;s-~~-i;~·~~~t-th~;·~t-~f·d~~th ·~· ;e~i~~;-phYsi~~l-inJu~-t~ -a~~th;;~r~~n~.i~ci~di~Q· th~·--,.-·. 
9 163c. Lesser means (including waiting) have been tried and have been ineffective or cannot reasonably be expected to allow for the apprehension of the subject. 

9 164. Canines will not be used to apprehend anyone suspected of being under the influence of drugs or alcohol, if no other serious crime is involved ..... . 

9 it~ ~it~; ~ t~~: s=~~£~~ !.~=~~;~;~ i~~~-t~ ~.; _ ~~;-~~~.°jh~ h_ij._di;!. ;;11-~~~~~~~t;i~· ;;;.~e! ~~i:~~i;~-~~ .~ej~-~-~-~ !~~: ~i~ ;~: .. ~ :_ = ~ _-: ~·-·_ ~--=· ~ :-=~~:~ = ·~ 
9 such deployment is necessary to prevent imminent serious physical injury or death to any person, including an officer. 

9 167. FPO will ensure that canines are not used for crowd control. C. Use of Force in Ferguson Jail 

C. Use of Force in Ferguson Jail 

9 within the FPO jail booking or lockup areas. 

9 16~ F.PP_~~ll_e.n.!!u~e_tlJ_~~ a!.1'!.l!_~,tw.~.co~~ct~o!)~l.'2~i?.'~!! l!.',e pr~~e.n~i!' tl).~!'PD jail .~t-~l~~m..e.s -· -·· ·-· ·- _ . _ ·-· .. ·- _ •. ·-- ·- _ _, __ • ---· .. __ 
9 surveilled by stationary video cameras that are always recording .... 

9 D. Use-Of-Force Reporting and Investigation: 

·- -··--· - ···-·' ' - -···--·- --- ·-· -- - "I -- ... -·•·····-- -1 ···- ·-·•1' • - l"-··-11 -··- •· ··- • '0' --···-•··• -· ·- -· - ··-·- -----···--·- ·•··-·· •• ·-1 -- ··-·• ···-· -···--· -

9 ar~P'?~.i!i~.el~!~c~nJz~~.Y!h_!'(1_t~~y_ape~<?pria~1¥.111i!:'~n:1~z~.o~.a~o.i~.u!EI <?f !?r.~;" __ ·-··- ....... _ ···- ·- -· _ ---·--· ·- -·· _. -· -, _ --· _ --· .•. -· _ ·-·· _ 
9 process for reporting and investigating all FPO officer uses of force .. 

9 1. Force Reporting: 

·· -· --··-·-·-··· ······ ,..-·-o·-,..·· -- • -· ····-· •o·--···-··., -·· -···--·- -- .. ·o ·-·-- ---·- -···--·-·-- ··-··---·····o ..... -- ·- ... -··-- ·- ----···-··· ···- --- -· ·-·-- ··· ........ o 
9 before the end Of shift, and to immediately report the use of force to a supervisor ..... Officers will note in their use--0f-force reports the existence of any body-worn 

9 17~: ~II !?ff!.~!~.'?.b.58.fVi!'!l_l!_~S.'!..'?!.f.?_~e, bJ..!'~.F.E'O._?f!i~~~i~~~ !equ_ir~.q!o_?o~!').~n,t_t~e,ir £b~~!:".at~o~s.i~.w.ri!ini;i ~~!<>r!l !~!l .~~d. <J! ~h_if!. --··-· .. 0 

9 ~l?!~i!i~.q~!a~:.- -· ·-·-- ·-... -··- -·- ·--··- ·- ···-·--- ···-·-··-· -····--·-··- -· ···----·--·--· .. _ ..... ·-··- --··--···- --··-·· 1 ···-·--···o -·--·,.. ···- __ - ....... - ... 
9 the material omissions or inaccuracies are found to be deliberate, the employee will be disciplined, up to and including termination. 

9 17I .O.ff]c~rs_w!'()_u_se_?!. ()i)s.,"i:_ve_ ~r~l>'?.'!~b!~y~e '2f !~r~ ~<J~d.o_n'?t r.!'P.?r!J~'Yill b~.d!sci~in.e_sl, ul> ~o !''1~ !r',c!~d~nQ_ tll~i~l!t!!'~; ___ . _ ., .. .. ·- -·-·-, . -·-·. 

9 the_ us~ 9f t~r<:El_tg a.s~l?~'YJ~o;_u~~~!t~~_FP_~-~~i~r ~s,~':!l!i~t~31t~h~~~!l.'?~f~CC_!l_wa~ P!~~i.?!JSl~!~.?rt.'!.~ __ --, __ -· _,, _ ·- -· _ -·--· ___ ·~. ___ _ 
9 of firearms. 

9 2. Force Response and Investigation: 

·--· ...... ···- -··-- ... ··-·· -· ···- __ .. ___ ·-·-· -· ·- ... -··--·- ·-·-- \•1 ... - -1• -···. - -- ... -···--· .... ..... ·--·-·-·1 ·--... -··- ·- ···- ---··- -· -·-·1 ·-r--··--·- --- -· ·-·-- _, 
9 an FPO officer .... FPO will make a good-faith attempt to revise its mutual aid agreements with other agencies to ensure that FPO is notified when other agencies 

9 181. Scene management and investigation will be conducted by an uninvolved supervisor, i.e., a supervisor that neither ordered nor participated in the use of force. 

9 1 ~~: S.up~~i?O!S -~~9. ~n_d~C~ ~!11!1':9~aJit_t fO.'.C!)n.,v!sJiQa)i()~S.;!°"11.1. ~e~~ve J'~ef~r~~~ .f;>r_ ~S~!Q.~~e~t~. ~n9yr~!!'O_ti()~Sc .. _ -· . _ ·- __ -· ..... __ .... __ .,. ___ . 

9 f~!~.fc;>~,P~'P<?~.~~ '?! ~!~f>?~~!. ~!1~_i!1~!t.~~g~ti9.~ ... ~~~j~ ~_Pf)~--- -... , .. -· ·-·- ... r--· .. -· ·- -· -·--· ·-· ··-··-·. --· .. ·o ··- -,..r-··--··-·. ___ ···--.. - -· o-· ... . 0 --···r-··-.. --, 

9 i~E!':.~iJ!~ ... ~r!s.~1.;1~~1?5>!~~95>'!.'E.l!a_~c_e-~!'<!)?.in,t_r:i;~~ip~l!l~i9~_t~!1.i~~~s!.:.;.::._. __ ·- _____ -·· ... ,-. 1 , -· ·---··- .•• _ --··· ... ·-···· -· -·· .•. ,_. 11 _______ ··-···-- ·- _ .,,... 

9 1 !~~ce. ,!Y.Pe ~f~~.!n~~u-~e.!! !.h!. u!e_;>f .I!.~ -~C~;_Q(;0sprl!_~;_".':'e~p~~l~J~-d~!~~~e \'!.cl,1,ni9.u_'!_s. l~I! , .. e!b.C>W.~!;>1£~!~~fi.s!~1!ik,e~".k.i~s" .~~Q. SV:'~.ep~.~~d. .t~~edowns); 
9 ~e~!i~U<?."~£>!~~~.~':!!-O.J!.!1!1_~~0djy_i~l;J!J1 .. ~~~'!9_!.~~.Q~E!~"!~~~9!i~~·..::;;_, ... ·--··o-··-··- . ... __ --··· ... ·-·-- ......... ·- __ 1 _ 1 -··- .,,... ···-- .. o-··-··- ... .. 

9 completed within 60 days, .. 
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·--· ......... ·-- --,- -· ···- -··--···- --·-, .. - ..... --·-·-r- -··- ····r-·····-···r--"-·-- -··- ··-·· ··o -·· ···-., ···--·-·- ·--,.-··-- ·- -····--······--···- ···-· ----· 
9 Ferguson and the investigation of critical incidents that involve FPO officers in or outside of Ferguson .... a. The immediate FPO response to a critical incident, 

9 3. Force Review and Assessment 

9 186. The determination of whether a use of force violates FPO policy will be based on a preponderance of the evidence standard. 

9 1 ~?: ~11.JY,P.9-~ ~~~~_of!'?!~ ~iH ~~ !'!.V~~e9. al].d_!'~P.:~~~~E.y_th,!l .s~p_e!"i~()r" ~i:. !''! ~nY.e_stiQ!'~iol]. initia!~d, ~~.!"PP!oe~~t!i',Jl.i!hi~ .. 2.~ h3~~s0 _ .. -, . ____ _ __ • -· ·- _ 

9 o!~m.~.~o .. P.e.~t_al_9J,~n£P..D_p~l.i9L.- --·-· .. _ ..... --·- -· __ .... _ .. _ . _. ___ .. _ .. _ .. ---·- , ... -, ·- --·-· .... _ .... _. ·-· __ ·-· .. ___ -· .-.. - ... _. __ ... _ .. -·-

9 C<?l].S!St~!'!~~h .~Pg po.1iS'Y .. ~'2~la~ •. ~, .~'! !'~,B .Y'lll;l! .. §x~p~ ~h..~~'! .th..'!_ ~~~.i~istr!'!i~'! ~n~!i's)~Q~ti9n_()f l!'e_i!'C.id~tJs .. C<Jr.!d'!.C!~q !>x_~n _o_u)~id~-a9~1].~\\ !'!~i~ _a~l-

9 I?! ~t~~~~.i~ E!:q ~i~Y·.-- ···-· - --- -· ·-· -- ··-·-·-- .. - ,.- .. -,, ....... ----···-··· ··- ... ·-···o- ........... o -··-. -·-· ···- ···-··-· ·- ···- -·--·r- ... _., r-·----- -- --· --· .. 

9 S!!9ti<;>~J5l~·!'.·_ofthlS~Q~e!i'l1)':1].I.,,_,. ____ ·-·-- .... ___ , ______ -· -·-o-- ·-·- -,, ._ .. 
0

, -· _,_., _ ., ....... ---- ._ .. ·- ....... 
0 

-·-

9 ~9~is~.th_e ,S:~i~f. of.fql~~ i.n.~~i~~~c~h.'? ~~~ e_n~'!.r'!~h!l!~J?!'?P!i~t_e_'!'o;:l~l~ati5'!'~ 9~r_a~q2!JC'!.'!'~l].t t~~: ~fTIP!!'!i~!'J~. ~ri~~IL _ .. ........ 
0

, .. ·- .... . 

9 ensure that appropriate corrective action occurs and document its completion in writing. 

9 194. The Chief of Police will approve all use-of-force investigation findings and all disciplinary adjudications. 

9 E. Ongoing Assessment and Improvement: 

... ·-- --.1- -· ···- -"--···- ----, .. 
9 assessments of FPD's use-of-force practices ... 

10 X. CRISIS INTERVENTION: 

10 partnerships to: 

10 1 ~!': a~~~s~J~~iyid~_a~s .~!).'? _ai:.eJ11 "!'!ntal_h~_al!i).9'.i~~.~CY'h..~!"i:.e in _cr~~~s !~~ate~t9 .t~~. il].f~u_e!'c;e _of,aJ~h'?l.o!_d~~l!sJ:i~qi~i9ual~. ii] ?"~Si~'); _ 
10 within the community; 

10 196c, provide the foundation necessary to promote community solutions to assist individuals with mental illness; and 

10 196d. reduce the need for individuals with mental illness to have further involvement with the criminal justice system. 

10 A. Crisis Intervention Coordinator: 

·-- --,- -· ···- -··--···- ----, .. - ..... ---·o··-·- -·· -···--·• -· ···- ·-··. -· -·--·-··-··· -· ---·-· ·- --· -- - -··-·- ····-· ·-····-·· ---·-"·-·-· 
10 ("9_oor~i!'~t9(.)_t()_~tt~_rfa_cilit!'!~9C>'!'!:"~i:'lca~io.!'_~~.e'!n_~P..Q .. ~n.d_m,!!~b~!s.!:'!_th.,'!,,a~e!"_~~~!al ~~_a~ti.?.J_m'l].'!.nJ!L _____ .. _ --· ___ ·- -·-· ... , .... 
10 requirements set forth in this Agreement... 

1 O B. Specialized Crisis Intervention Officers: 

·--· ---·o··-··-·· -- - -r---·_ .. ___ -·· _ ... __ ...... -- ·-·-···-·J· ·- ···- -···-··· ·---·-·-, ···--- - .. ·--·- ..... --··· .. ·-- ·- -- ---·o··-- ·- ···-·· · -o-·-· r--··-· -···-·-··- -··-
10 will maintain their standard patrol duties, except when called upon to respond to incidents or calls involving individuals in crisis .... 

10 t90: '!:o .b~.!i'~~i~le.fo! 0.'.!'~i.q~':_l!~()l].c ~~~r~ '!'~~t.~~v.'!_~t.l~a~t.t.h.'!eJ~!!rs. .o!.e.!'!?eri~n~. ~s.~.laJl,e.1].f9~~'!'.~~t.;>ffl~r.c·:-- .. -· _ ·--- _ . . 
0 

.. _ • • _ ... 

10 ~~~um,~2!!'~eCl~~i~il~y_fo!.!h<l.~ce!'e:.o:: .. _ .. ... 
0 

,. _ ,, ___ ·- _ ... __ .. --· _, _ .. -· --· _ ..... ___ .. _ -·-- _ ·--- _ .. -.--

1 O Program and the terms of this Agreement, including the requirements set forth in Section XVII. 

10 C. Crisis Intervention Requirements: 

10 ~!Hd~~~OP. .~!!d.~f!'P.l!!\)"_el].~ ~!?.er.~rla~e P'?li~~i:sc. ::·. __ .. _ -· .. _ . ---·- .... 
10 appropriate. 

10 205. FPO policy will provide that a crisis intervention response may be necessary even in situations where there has been an apparent violation of law. 

10 D. Ongoing Assessment and Improvement: 

11 XI. SCHOOL RESOURCE OFFICER PROGRAM: 

11 A. Revision of SRO Program and Training and Qualifications of SROs 

11 208. FPO agrees to use SROs who: 

11 208a. have the ability to work effectively with students, parentslguardians, teachers, and school administrators; 

11 208b. possess strong interpersonal communication skills; 

11 208c. have the ability to competently engage in public speaking; 

11 208d. have effective teaching skills; 

11 208e. have effective counseling skills; 

11 208f. understand the importance of diversion programs and alternatives to arrest for youth; 

11 t9~: ~':.~ ~e~Pe.ct.!U~!~ t.h~.Y_C!IJ!l!.~~d_fa_mJlie.~.'?.f ~ll.b~~qr_9~n~~,!"~0d ,c.!-'!t,:i.r!'~; .a.!'_d __ .. ·o _ .. ·- --.. - . _ _ _,,,_, - .. - .. _ , 

11 ~-e_schoJl.!2.~~lch., t~El_'?,ff~~~-~il~~ a~si9n,~q.si).a!l_b,!1_?_9.!1Sld<!r<:d;. __ .. - .. _ -· ·- -· _ •. ·-· ·- ____ ·- . --·- .. - _ .. --· . --- .. __ --... - _ .... _ 
11 ~haJ.i~ ~~sis~!'l_~)t!:' f.f'.[)~s.Jr!'~i~9 t'!-8'2,t~e !!'.r'!'~ .. '?f.!his.~r~e!".e!'.t;,---· .. ____ ... __ ,, __ . -·-· . __ , ____ ·-·-·-.......... _ _ 

0 
__ • _ ·- ..... . 

11 ~e. M.~n.it()r,_a.!'~-~~ble~ .l_o !"PP!C>~!'IPt.~OJ, £1=~ ::Vil! ~!'v~l?!?.al]..S_R()_pr,?2r:'!'-!'nd_~P.e!ll~i~~~ '!'a.'!~~L'" ... - ·-· _ .. -· -· __ -·- _ .. . 0 , ... __ , .. . 

11 delineate authority and specify procedures for law enforcement interactions with students while on school grounds .... 

11 8. SRO Non-Involvement in School Discipline: 
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11 C. Minimizing School Arrests and Force: 

-----· ··- -·. --··--· ;;ll' --··-- -··--r-· -- ·-------·1 ·- -· ·--· - ···-,.. ·1-·--· --·-·1 -· 

-··1 -··--· -·· --··--· ~·--··--·. ·-·--···;;lO -··1 ·--·-·- ···-·1--···1 -· --····;;lO ···- 1--··· 

11 !1I FPQ ~~r~~~ !9 ~~~':!r~ !~~!· -~P.?!1. ~r!~~t.i!'ll-~~t!!_d_~.nJ,. '?.!fict>r~ ~9ti~. t~~-st~911.nt:~-e~~~nVJ.U_8!~i.~n o!. th_e -~~~~t.!'~ s99~-~~ gr~~i~?~ ·- __ .. ·- --,- -··. _ 
11 circumstances indicate that the restraints are necessary to ensure the immediate physical safety of any person. 

11 ~!~ ~.F.P..Q..o.!fi~~m_ax. ~-o!_re.!':!!'Y~ !!~!!',d.e.n!_fr_9.;n _~<:_h?_o~~~o!'.nd.s .Y!!t~-t~~ !'!t~~t _?f_~irc:i,i_m.v.!'_!l~i~l!_t~~r~~u~:E!m.~!1t~ 9!t1~i~.~g!e_~m.~n.t ·- . -·-· __ ·- __ ·--· 
11 discipline personnel; alternatives to arrest; and diversion programs for students who are charged with offenses .. 

11 221. FPO will require that SROs exercise their discre~on to refer youth to alternatives, rather than arrest them, whenever possible. 
11 lh-e-Ph~si~i~~f;ty-of\h;·~ffi~;~~~~~~ ~the;·p;~s~~~ __ ,, ____ -- ··-· --- ·-·-- -·· - -·---··· -·· --··--· ~·-- .. -- -···--- ··------·i ·- ---·--- -·· ··· ···--·-·- ····--· ·-

11 223. FPO will ensure that FPO officers de-escalate school-based incidents whenever possible .... 

11 D. SRO Supervision and Evaluation: 

11 !!~: FPQ ~r~~~ !9 ~~~':!r~ !~~! ~':!~~":'i~9r~ ~~.i~l?R_()~!o 9~~~~.!'.~~Q.~'?!i~i!Y..i!' sc.bo_oJs.~t le.~~-o'!c~. ~~ery_l"!_~~<ll!~~:..._ -, •- _ ·- ·-- -·-··-· __ -·--- ·- -· 
11 least once a semester. 
11 ~th-;;r.FPD -;ti;~;s·~~;;j~~~j~~-d i~ th~-d~~ipli~;: ;;;.-~·si~;;-;·r;~t;;i~t~f-~·;;;~de~L ...... -· ·-- - - -- -- -- . -· -·- - ·- ·-··-·· 

11 E. Ongoing Assessment and Improvement: 

· ········· ·-- --,1- -· ···- -··--···- --·-, · ·- -··1 -··- · · - ····· --·-·-r r-·-·---·- ·-· -· ·---· -· .. ·--··,1 --··---····:;p ---· ·---·-·- --·- -···-·· --·- ..,--···-···-
11 assessments of FPD's SRO program ... 

12 XII. BODY-WORN AND IN-CAR CAMERAS: 

12 A. Body-Worn and In-Car Camera Requirements: 

12 ~e_a_s2n.abl~~~>P,e~;d.tg}.~qul~~i.i~}~r.~~;~~-1!1~Ei~j~~;~:~qujp'Ri9~;\i~~·~~~!eg~i!~ct~t~~~~~~;~i1~.9~~~-~ty.~fu.~~'.f~·~Etl9~~~·~~~;-~~~~.~;~ai~d.'._~~: 
12 !!~~C!Jll!t.89 .an9_ae~C>~e9 ,P!i_Y!l,CY. ~.n_s~~<l~a~'?~~ !.e_g~i!9..!I ~~ar~.~2.I_~ ~e !E!~?!<l".d"·"•- __ ,-. --··- _ ..... ·- . ·-·-· . -·. -·- -·-· _ --···· -·-- _ ·- . _ ---.. --

12 ~~~ic!e.9ep~rt~00!~_n!~ 1!1!'.C>!f"~~~ e!!.rti~ie!l~qn_in .t~EI .r:'!_()to_r . ."~!'~qle .. s!()P !!n_?~;. "~· --···- __ .. . .• ___ , __ ·- . -·-··. -·- .. ·• ·--· _ --···-·-
12 retrieve camera footage for investigatory, training, evidentiary, and public access purposes. 

12 !~! ~thin_?.<J.9~¥.s. ~-t!'.e,E.!f!c~iy~ l?~.~e,.1!1~. g_i!X .~Q~e!'!. ~'?-~".ve,lo.P. ~-nd_i!'}p~er.ry~~t .e.<>1.i<:i~~!!'_di~e,~t_t!'e, ~-se, .o!t?o.d_y_~~O!r'.!l~d .. i!1:9.'! ~i:n~r.~~SLUJP.':r'"."~ : 
12 ~eJ~cteii:! ~-~~i:_a~~,ff r.".~r~.d,_11)_ s_uc.b. '?!!.~eJ,,_Offic".~.:!h,al!_.af!i.~1~.t~ 9~.C:-IT1~ra.~h!~!~a.s~m_f_?.r !12.t.i:.e<?.O~~in_11,ttie_~c!iyi!}': .-,, ·-· -· ·-· ___ _ 
12 alter or satisfy an office(s obligation to use a body-worn camera as required by policy. 
12 ;;~rd~d-;~~~t ·th~t;h~-~id. h~~; ;;~-~~;d;d -~~d~·;FPD-;~ii~;, ~~ ;~·u-;;~;i; ·i~le~Pti~~-s -~~-t~~~i~;ti~~;·~t· ;;~~di~g~~-: --,.. -· · ---·· -· ·-
12 235. Officers shall inform individuals that they are being recorded at the earliest reasonable and safe opportunity. 

12 236. The City agrees to ensure that recording equipment assigned to officers or their cars is functioning properly at the beginning and end of each shift .... 

12 !~~ Th,~ gi!y ~~r~~~ !'? ~".~':!f~ !~~! ~ C!'_IT19."..~~ a_re_~~~ i.n..a, ~~!1.!:'er. l!'_!>t,er".~".nts.o.~s!r\J~t~on_o! l!'E!~'!'9.r.!' ~i~'.:".P..~in!_t_?..t~e_11.r~ei!.est ~~!e_n!.[>9.!'~~1e. __ _ 

12 ~.!:'~o'!.nt~r~~~~_kn~~.'!.~.d_e~~ve!.C>tt.!.~i:.s_9r..c;,o!'~!!?"~al .. i."!~~~n,t~;·"·--·-·- -· .- --· -· ___ -· .. --n ..• --··-·- ·--·-·- ·-. -·· -···· ·-·-- _ --···-·- _, 
12 computers accessible by the general public, or public websites ... 

12 B. Supervisory Responsibilities Related to Body-Worn and In-Car Cameras: 

12 shall hold officers under their command accountable when they do not use body-worn and in-car recording equipment consistent with policy and this Agreement.... 

12 ~4!: ~IJpe_rv_\59_':;' .!'~~I!-~. f~Sl!_ir!C!)q~!i~!'?.'!ly i~'!J'~C) b99X '.'Yqr!' _c;a!!'!'~a~.a.!:'~ .i'!:.~i:_~i~e9 ~.!':!e!~~.!or. f';!•~l'?!1'!_1it~ ·"' •. _ .. _ ·-- ____ -· __ . _ -··. _ 

12 ~~~rv_i:i~o~ .. ~ngt!:'~!!~_".?'!~.is!e!'!!'i!'!~hj~~g_r~eP,e_n~.~ee.c?.!ic:aJlx, s!'P!'':'.i~~rs_~h,!'~:. -· --··---····• ···-··--·-·· --.- ··--·· ·-· -··- -· -·--··- .. -·-- ··-· ---·· __ 
12 !t?J>S~ .!'~~r~~sc ~n:!S.t~,_o!. ~~~J.?f .. f£r~·- :.·.C.b"~9e!'!ify_ l!nd_r~vi~_a11 .. a;-~il_a!>,le .. 1l2<lY;\Y9rn. ~~d i'!~r ?.!."_~~'!!e~!~inS!s i".~~EI ~~~~e-~~.~?.~!!':!~~n9._mj~~n~uct 

12 !,!'~i!':'i\l~.~f_<;>!!i~~~:.., __ ,_ ···-· .. ,_ ··-······o ---·-···-·-·• .. --··--··-.. - ........ -···-· .. _ --.--· ··--·-• ..... --··---· ·-o-·-· ·-··-··- -· ___ 1 ··-··· __ ,, 

12 camera footage to identify training needs and scenarios, which shall be addressed by, and incorporated into, training curricula and programs. 

12 C. Storage and Public Availability of Recordings: 

· · -- --1- -· ···- -··--··· - ----, ·· ·- -··1 -o· --- ·- -- · -·-r- -· ·- · ··r-·-···-· ·· ,... -·---·- · -o-· - .. ·o ···- -·-·-o-, · -·-· ···-· ., -··- ,..--··- ------·-····1 -· ---1 

12 ~'?!!' ~".',? !~~~-~~!t!~-r~~~qi,1:'~~.:-. -···o- -· _ -·-· __ _ 1 -···--· _ ••• _ --····-··--- ·---··-·. -· -·· _. -···-·- --·. -· -· •• ·- -· ·- -· •• ·- - .. ·--· - -····· -· ·- -· - ,... -,..-··1 
12 ~teg()ri!'".d .~1).1,a~~~i~~-w!\!'~" -~4.~~u~~ _O!J~~ _(e.9?!dJn.QE~i'!.q_n:ia.d_~ .. ~e~.o~d!'!!l.~:N.~I ?.8 _ ~t~QO!i~e9 .. a;:c?r9i!'9,. t~ t~e_i5_i~.d ?f _in_c!q~r:it()r _ev_i;_~ _.,,.P~!I!!!. !'! t~e 

12 !?99i~~~n_d_\rac;1<in_11 . .!'ll.~od_y~w.?!!1.~!'d..i.~"91r9.'f.'!'!'(~_r.~co!!!~"Q~:.- ·- -· ---· __ --,-· -··- _ -··--····-·· ___ -· ·- ·-· -··---····- ,--·- -·· 
12 !:!"!!er. in_~~~t.i~~tig_n .~r.~n_ l~~g;it~<?r'c~n!i~~!.~.!'s}. ~~~ X~?!. a_l!_e!_l!'~.!i!'.~~.~i!P.qsiti?~O!!h~ ..'!'.a~t11i:c!~~l.~din9, aP.ee.!'1.~ ~:,,. ___ ·- . ·-· ·- __ -, .. -· .. -· ·- . 
12 recordings publicly available to the maximum extent allowable under Missouri law and consistent with individual privacy rights. 

12 D. Ongoing Assessment and Improvement: 

. -- --1- -· ···- -··--··· - --·-· .. - -··1 -··- .. - ... -- . -·-r- ,.... -·---·- ·-· . -~-·-··11 -· ·- -· ·---· -····--··11 --··---····~ ---· ·---·-·- --·- -··· -·· -··-
12 qualitative assessments of body-worn and in-car camera use. 

13 XIII. SUPERVISION: 
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13 251. First line supervisors and FPO command staff play a critical role in ensuring lawful, effective, and community-centered policing .. 

13 A. Supervisory Character and Duties: 

13 FPO p~lic;,-;;.; ih"; ·,~;;;;; ~i ih~-;..9~;~;~;,i:-a~d ~-;;;~i~-~ii;·;;;,;;~;~t;;ti~g-·p;~i~";~i~~~l;;;;,~-~~rt~;~.-~';;d' 'r~~;;;~i' t~;~;.;~ ;lip~~pl; :;,;1.; :;;;~,;, -i.;;; ;~;r;~i-' 
13 t~~f~P._s..u.ee.~isg~ ~~aJ~~r~~i9!~9~9. ~n_9_~~e-~ti~!'.s_ueer".~io_n_~n._d ~'Z?~d.iO..Qlt s~'11~-- -· ___________ ....... ___ ------ _ _ __ _ _ .. _, 
13 FPO policy, and community policing principles; 

13 253b. provide leadership, counseling, direction, and support to officers as needed; 

13 t~~: l~~~~ff?r:t~ tg_'!"..Qa9e.,in9i~id~a_!:s.~n.d_Q~~~~-a~~~!"s~!!l!'aJ_~ff.i".!~S..EI~~ !IO~!~p_a_cJiy~l_y_~o _e!,'11.a11,e _l~9.~1TlT.,unJ!Y..~~~- i~~e_a.,s~.e':'b.!i;: ~r~sJ; -· ·- ... _ 
13 Agreement; 

13 253e. identify misconduct and ensure that it is adequately addressed through corrective action. training, or discipline; and 

13 t~3f._ide_nt!f¥.t~ai~i"..Q_a.rid_pr9!~s_sio_na.1_cj~v:i!oeni~~t.~~~d~. a_n_d _~eort.':'~iye~-~n..!ln. _i~di~~ua_!c~q~_a~._!ln_d0~~p_af!~~!1l.:V1.i~~ !~~e_!:_ .. ··-·. -· .. _ . -, ___ . , __ 
13 appropriate. Supervisors shall be required to document, at a minimum: 

13 ~~~~~~~j;!~i;i~i.~~9~it~9J6~~~-~~.~;:P?~L~i~2~~-·ii.9~~l~~~~;.~~~~-~~P.~~-~~~~~~-~~?~~~}~:~~~~i~~;~~~:~.~gyi~~~·~~~.9!~Y~~~~1fr·!~~~~;~~ff~~~-~-;~~-ct. 
13 will be based upon the fulfillment of supervisory duties. 

13 B. Supervisor Staffing and Officer Assignment to Supervisors: 

13 t§S: \Ni1!1i~-~ 6<J.~t~ gf_th~f-1f.?5!~~e. °-'1t~cth~ g!!r~~~~~s.~o .. ~e.~~l~-~n~ i!)'.'P..le..~e_nj_a_ S!af!in..!\I. P!l!~ Jh_aJ.e_n~~le.s. c_!os.e_~n.~_e!.fe.~~v!'_s_uJ2?i:_vi_s_io_n, .::~- , ___ _ 
13 of first line supervisors to allow for close and effective supervision of officers .. 13 g;g;~p-hi~-~r~~~ i~·th~-Cit;·.~ .. · · - -···--·- -·- ---·o··-- ·- --,.-· ··--·- ... - ···-····-· ... -. r-·-··--- --··-·-·-··-i ... ,.-··-···0 r-·--··--- ··-··· -····· ·- - ..... -··- _ ... - .. 0 

13 C. Early Intervention System: 

---· • •••• "• • -· ·- I--· -· •• ·- -·· --··' - - -·-, •• ·- - ·•1 •• ••' r--· -· ·---, "·-·-•·1 •• _,, • ' • - --r--· • ·--· - -· •1 -· ·- ··• ·-· '• -·' --· ·1 •• ··-· '-· ·· \-·-1 •• ·-· ·-

13 ~~sist~n!_w~th_th.i.s~l!~E!.e!!'~~-t.~c:_. ·---. -·---- .. -· -------- ... - ..... __ ---- ____ ·---. .... _
0 

____ , _,, ____ . ___ , ___ .. _ .• ···-- ----, __ .. - .. __ ---- ·-· 

13 !!~ ?~C!~'..i ::.-, -··· ·-· _, . ·-· ·-- ··- --·. -· .. --·- ... -. ·-o- .. ·-· .. _ 1 -·- •• -· --· ••• --· •••••• -· .- .. ·-· ., __ ,,,,_ - --·. ·-- ,.. - • ·--· ·- .... ,.·-···-· •• •• ·- -·- • -·-··-· ·-· 

13 ~!'!..ab_as~,,_._._ . -·----· ·-· -------- ..... --··-· _ - ...... _ .... - .. - .... ------·, ___ ·--· _ --· -·. ·--·, -· -· _,, ___ - .. - ... ___ .. , ___ .... ___ .. _ .. -· •. ____ ,, _____ .. __ .. ·---· _,,_ 
13 department- wide conduct. Among the information captured will be: 

13 262a. all uses offorce; 

13t?t~ !'llin,l'!~E1~-~nddEj8.~hs.~O.P..er_so_~~ln_?LI_S!..09~~.----- -·-o-- ...... _______ ,,. ·----· .0 .. ---.· ----- 0 __ --· _____ , -- .. ---.. -· _ 

13 charges; 

13 262d. all instances in which an officer issues three or more citations during a single encounter; 

13 t?t~ _viol~t!9n,~_o! f.'P[)'_s_~ody:_Wo_f!' ~.'.'~ i~:?~9-'1Tl~~~~'?!i~e_s~----- _ ., _ _ -·- ____ .. - ___ .. __ ----- -·- __ __ _ ___ . ------- ----- -· 
13 office(s credibility or that a motion to suppress evidence was granted on the grounds of a constitutional violation by an FPO officer; 

13 262g all misconduct complaints, including the disposition of each allegation; 

13 !?t~ j~~icia.I P!~~J~I!~ .'~'!l!l~El !'~ 9f!i~~'. i_s_ t~.e _s~~~91_~f I! _fu~_O_i:~~r _o_f _f'r9~e~ti()~ .. o_r_()~r_r~sjr~i~~n11 ~rd_!lr._~~ic~- ~f!~c~r~, s~_al~-~!!g~ir_e~)o !~.P.?rt;_ 
13 actions of FPO personnel; 

13 262j. all disciplinary action taken against employees; 

13 262k. all non-disciplinary corrective action required of employees; 

13 2621. all awards and commendations received by employees, including those received from civilians; 

13 t?trn _sl~.k .. l~a~e.~s~Q~, ~~eE!ci.ally_i_n C()~c2~ ~ith. r.e9.!!l_a! 9~ts-~f!!'~d_!1_oli_d,~Y.s~ a.n.~ . . _ .. ___ .• _, __ ,_ 
0 

, _ -· ___ 
0

_ _ . _ - .. _ .. __ 

13 ~':'ee~i~~r,~.k~?"'".L~n.~.!'!_elTl_'?['ae~i~ in.!o~~8.li£n _ _r~g!'r9i~l!.!l!~~i.vil~a~ ~ec~;·.P!~~e~!~ _cr.>!'~"!_ct~:i~!~c~L ·-· -, _,, ___ .. _ --· -· .. --· __ ,, ___ _ 

13 ~,9i.~i';i~!l!!;.;.;· ..... - .. - .. ·-· -· ·-. -.,- .. _ -·---. ·-· ... -. ···o -· -···--· --··---·• ... _. __ ,,,0 ,---· 0 . --r- --···r--··--· ·- _ -··· --·· _ ··--· - ......•.. 
13 duties .. 

13 t?~ T~! gi!y ~ill ~n.~':'r~ !~~! f Pg i:<'.!!'1Tl~n_9_~t~.fl ~o_ll~c_! a_n~.__al_~e~_st_gu~rte_r_ly,_a(!a!Y!.! slS_in,f_sir111~t~o~ r!!~t~d_to _su~~~so_r, S..<l':'a9, .~i:!~_ofl~ce'. .t~~i:!d.~ 

13 !~.~n:tP.~<?.Y.~~.~!S! ~gn:~~. ~-"~~r_ t!!~i~ ~u.e!i;v.i~i~n·.: ... -·- .. , -· ... - ... _ .. 1 __ • -·-,. ... __ .. ,. -· ··-- • ·------· / ·- .. .. ·-·. ·---··--- .. ··-·. _,, •• _. ·- ·- • --r--

13 !_d~_!11iliEl9er?,ble.rn~ti~.~r~te_!lti~llyero~~e-~~!i~.?ff.i;e.r.~~~cl~~t..cc_ .... _________ ·- ... ·-· _ ____ _ --· _______ ,,_ -·- ________ ,, _ ·-

13 ~9~f'.!~I!'.!!:'!.~~~ f_Pp P.C?~~:;, '..:·-······o -- --,--· ··--· - -··- -···-· - -·· -- .. 1 • --,.-· ·-·-·- ·-· -- .. ·o ... _ -·- -- · _.,_ .. -- ... ---··-·· · · · ...• , ···- -··1 ..... -·-- -··--· - ···-· - .. 

13 FPO employees are provided with information regarding the scope and function of the EIS within 60 days of its implementation.D. Ongoing Assessment and 

13 D. Ongoing Assessment and Improvement 

14 XIV. OFFICER ASSISTANCE AND SUPPORT: 

14 A. Support Services for Officers and Their Families: 

14 ~~~~~j~nQ :;,"~-~~~b~·~~;~~,0~~~ -~!~~~j~-~1~~j~~;~~~d_E!.~i!;~~·~~~i0.S~~~~!~~~~ ~~~~ ~~~-~-~~~~q;.~~~i~s ~~;~~9~~.~~i: ~;~~~£~q;~;~~~~;~~~~ h~~~~~·-· 
14 ~A~ t~_al~_s>ffi~!.~.a.'.'.9_E!'!'Jll~~e_E!_s. ___ • _______ .. _ - .... -, ___ ..... ____ --· __ .. . ____ -· __ 

0 
___ , ----·---. ------

14 field of mental health care. 

14 ~cici~_~i~l~il._;~_;i~~~~i~lu~~~~~~~i~;~i;_;~-.;~~-~~~9.,,~~}~i~~i~~~~-;1:9.id_e~iE~i0~~--1~1~iii.~!i1\ ~th!ru_s.e.~~ijir~~r~~~ti;9j~~~~i~?;:~~!i~~~~0i~;:,., ____ _ 

14 ~erno~s~aJiO.~~ .. sir.e~~?.d~. o_f_c!~il. '!.nr!s_tlst~r!.na w.~i~r"!.s~_a~.d-~~-~~~ry pe_r_i~d~_s,,h,!'!1. b_!l !f._!<~~einQ y;ft_h_~e]e~!'.nt_p_r:ot090~, _as_ seJ.~':'!.~~l'?":Y. ···-· .. ., --· .. _., __ 

14 !?.n9 ~s!h~.Sity_re~ai!'J ~.'!!r?~£V~r-~u_ch ~~il,d,~~QSc __ --· ··-- ·-· _,,, _,, •. -, ___ __,,, .. _______ ,, ____ -· .. ___ ··--- .. __ .. __ .. _ ... , ··- ··---· -· 
14 similar services, and may require employees to pay the applicable charge for such services. 

14 B. Officer Support During Public Demonstrations and Periods of Civil Unrest: 
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